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T o a n extent , she locates the k n o w l e d g e i n the 
s o c i a l c o n t e x t of the c o n s t r u c t i o n of the k n o w l -
edge i n her d i s c u s s i o n of the f e m a l e s o c i o l o g i s t ' s 
c o m p l a i n t r e g a r d i n g (i) t o p i c s o f s tudy, ( i i ) the-
o r y , ( i i i ) m e t h o d o l o g y , a n d (iv) t e a c h i n g . T h e 
f i rs t c h a p t e r paves the w a y f o r the da ta presented 
i n the s u b s e q u e n t chapters . T h e b o o k moves 
i n t o f e m a l e / m a l e s i m i l a r i t i e s a n d differences, 
b i o l o g i c a l e x p l a n a t i o n s o f sex dif ferences, gender 
s o c i a l i z a t i o n , the s o c i a l - p s y c h o l o g i c a l perspec-
t ive o n sex di f ferences , f a m i l y a n d peer g r o u p : 
p r i m a r y sources of gender s o c i a l i z a t i o n , secon-
d a r y a n d s y m b o l i c agents o f gender s o c i a l i z a -
t i o n , s o c i a l - s t r u c t u r a l e x p l a n a t i o n s o f gender , 
a n d prospects o f the f u t u r e . T h e c h a p t e r o n the 
s o c i a l - s t r u c t u r a l e x p l a n a t i o n s is a v a l u a b l e a d d i -
t i o n because i n i t she uses a m a c r o l eve l o f a n a l y -
sis to address the v a r i o u s t h e o r e t i c a l e x p l a n a -
t ions o f the state of gender r e l a t i o n s . 
B o t h b o o k s w o u l d be i m p r o v e d by c a r e f u l 
a t t e n t i o n to s u c h i m p o r t a n t c o m p l i c a t i n g v a r i a -
bles as class, sex preference, race a n d e t h n i c i t y . I n 
a c o m p l e x society, s u c h as C a n a d a , there are 
t i m e s w h e n a n y o n e of these v a r i a b l e s m a y be 
m o r e p o w e r f u l d e t e r m i n a n t s o f b e h a v i o u r t h a n 
g e n d e r di f ferences . T h e r e are t imes , too , w h e n 
the subject ive ties between p e o p l e of the same 
class, race, e t h n i c b a c k g r o u n d o r sex preference 
c o m p e t e w i t h ties based o n gender . T h e object ive 
a n d subject ive consequences of these p o s s i b l y 
s i g n i f i c a n t var iab les need to be addressed. 
E a c h of these b o o k s f a l l s w i t h i n the d o m i n a n t 
p a r a d i g m of the respective d i s c i p l i n e s — t h e pos-
i t i v i s t p a r a d i g m . C e r t a i n l i m i t a t i o n s are i n h e r -
ent i n th is perspect ive . M i l l m a n a n d K a n t e r i n In 
Another Voice m e n t i o n e d some; the e m p h a s i s 
o n the f o r m a l a n d p u b l i c at the e x p e n s e of the 
i n f o r m a l , a n d p r i v a t e ; the l a c k of r e c o g n i t i o n of 
the d i s t i n c t s o c i a l w o r l d a n d l a n g u a g e s of m e n 
a n d w o m e n a n d the i r c o n s e q u e n t i n c o m m e n -
s u r a b i l i t y ; a n d the p o t e n t i a l i t y of r a d i c a l trans-
f o r m a t i o n a n d c h a n g e rather t h a n the m a i n t e n -
ance of the present s o c i a l order . I n c l u s i o n of 
o ther p a r a d i g m s s u c h as the d e f i n i t i o n i s t a n d the 
ac t iv is t w o u l d b e g i n to address this p a r a d i g -
m a t i c m y o p i a by (1) a c k n o w l e d g i n g the i m p o r -
tance of m e a n i n g of the exper ience of b e i n g m a l e 
a n d b e i n g f e m a l e ; a n d (2) by q u e s t i o n i n g the 
e x i s t i n g structures w h i c h perpetuate s e x i s m . 
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Hard Earned Wages: Women Fighting for 
Better Work is a c o l l e c t i o n of o r a l accounts a b o u t 
c o n t e m p o r a r y w o m e n ' s exper iences i n the C a n -
a d i a n l a b o u r force. T h e b o o k ' s centra l c o n c e r n is 
to i n f o r m us of w o r k i n g class w o m e n w h o d i f fer 
i n b a c k g r o u n d , p e r s o n a l i t y a n d goals , yet w h o 
are d r a w n e i ther by p u r e d e s p e r a t i o n , acc ident , 
o r a c o n s c i o u s d e t e r m i n a t i o n to ac t ive ly f i g h t for 
the i m p r o v e m e n t o f their w o r k s i t u a t i o n s . Its 
a u t h o r , J e n n i f e r P e n n y , offers por t ra i t s of s ix -
teen w o m e n i n b o t h t r a d i t i o n a l a n d n o n - t r a d i -
t i o n a l f ie lds - a w o r k e r i n a c r o s s - c u l t u r a l centre, 
w o r k e r s i n a seafood p l a n t , a mai l sor te r , daycare, 
t e l ephone , l i b r a r y , a n d steel w o r k e r s , a heavy 
d u t y m e c h a n i c , a n d s q u i d j i g g e r s . A l t h o u g h each 
w o m a n offers a n i n d i v i d u a l a n d u n i q u e p o r t r a i t 
of herself a n d her w o r k i n g l i f e , a l l tend to focus 
o n f o u r g e n e r a l areas. T h e s e i n c l u d e a d e s c r i p -
t i o n of w o r k exper iences (the content of the i r 
w o r k a n d its s o c i a l o r g a n i z a t i o n ) , the process of 
b e c o m i n g i n v o l v e d i n a s t ruggle , the nature , 
d e v e l o p m e n t , a n d obstacles to the s t ruggle , a n d 
the o u t c o m e of the f i g h t as m e a s u r e d by the 
a t t a i n m e n t of b o t h p s y c h o l o g i c a l a n d t a n g i b l e 
rewards . 
E a c h of these a c c o u n t s takes the f o r m of a 
m o n o l o g u e o r a c o n v e r s a t i o n i n the case w h e r e 
several w o m e n were i n t e r v i e w e d together. A l -
t h o u g h P e n n y offers a brief i n t r o d u c t o r y c h a p -
ter, the w o m e n speak for themselves t h r o u g h o u t 
the r e m a i n d e r o f the b o o k . T h e a u t h o r inserts 
her o w n w o r d s i n o n l y a few sect ions a n d here 
they never exceed one sentence a n d a p p e a r i n 
q u e s t i o n f o r m o n l y . 
T h i s f o r m a t has b o t h its advantages a n d l i m -
i t a t i o n s . T h e direct a n e c d o t a l style gives the 
b o o k a sense o f i m m e d i a c y a n d a p e r s o n a l q u a l -
i ty w h i c h m a k e s it e x t r e m e l y readable a n d enter-
t a i n i n g . H o w e v e r , it a l so conceals m u c h of P e n -
ny ' s o w n i n p u t a n d therefore protects her f r o m a 
t h o r o u g h c r i t i c a l a n a l y i s . It is d i f f i c u l t to ques-
t i o n the accuracy o r e x a m i n e the consis tency of 
the b o o k w h e n e a c h c h a p t e r deals w i t h a u n i q u e 
set of events a n d goes n o fur ther t h a n represent-
i n g the r e s p o n d e n t s ' p e r s o n a l fee l ings o n these 
events. W e k n o w that P e n n y has edi ted these 
passages a n d directed the responses, b u t by pres-
e n t i n g o n l y the v e r b a t i m c o m m e n t s of her inter -
viewees, she escapes f r o m c o m m i t t i n g herself 
f r o m a n y f i r m c o n c l u s i v e statements. 
O n e m a y a r g u e that the i n t e r v i e w s speak for 
themselves a n d , to some extent , they d o . B u t the 
b o o k w o u l d be far r i c h e r i f r a w data were s u p -
p l e m e n t e d by a n i n t e r p r e t a t i o n or at least some 
br ief c o n c l u d i n g remarks w h i c h w o u l d tie the 
i n t e r v i e w s together . W e s h o u l d n o t be left to sort 
o u t the data ourse lves . T h u s I bel ieve P e n n y 
shor tchanges b o t h herself a n d the reader by f a i l -
i n g to present a n ana lys i s . 
P e n n y ' s m e t h o d o l o g y is a l s o q u e s t i o n a b l e . I 
a m aware that space l i m i t a t i o n s p r o h i b i t a c o m -
plete e x p l a n a t i o n of m e t h o d s , h o w e v e r , the 
reader deserves some i n f o r m a t i o n i n this area. 
W h a t k i n d s of q u e s t i o n s d i d the a u t h o r ask these 
w o m e n ? W h e r e d i d she d r a w her s a m p l e of inter-
viewees? U n d e r w h a t c o n d i t i o n s were the inter -
v i e w s conducted? I n the a c k n o w l e d g e m e n t s , 
P e n n y notes that she h a d e x c l u d e d t h i r t y - f i v e 
i n t e r v i e w s . O n w h a t basis d i d she select s ix teen 
out of a p o t e n t i a l forty-one conversations? K n o w l -
edge of the c r i t e r i a used i n this se lect ion is 
i m p o r t a n t for i t bears c r u c i a l l y o n the d e v e l o p -
ment of the b o o k . 
F u r t h e r m o r e , I d o u b t that th is s a m p l e w a s 
r a n d o m l y selected. T h i s is n o t necessari ly p r o -
b l e m a t i c . It o n l y becomes so w h e r e representa-
tiveness is i m p l i e d . A l t h o u g h P e n n y does n o t 
o p e n l y c l a i m that th i s b o o k is a b o u t a l l w o r k i n g 
w o m e n , she never d i s c l a i m s this. A n o p e n a c k n o w -
l e d g e m e n t that the b o o k addresses o n l y a s m a l l 
m i n o r i t y o f w o r k i n g w o m e n is necessary s ince 
few w o m e n bear s i m i l a r i t y to those p o r t r a y e d i n 
Hard Earned Wages. Despi te w i s h e s to the c o n -
trary, m o s t of us d o n o t become ac t ive ly i n v o l v e d 
i n f i g h t s w i t h the g o v e r n m e n t , g r o w f r o m a 
y o u n g n a t i v e w o m a n o n s k i d r o w to educa tor , 
researcher a n d r e c o g n i z e d f i g u r e i n the s t r u g g l e 
f o r n a t i v e w o m e n ' s r i g h t s , o r a s s u m e a n o f f i c i a l 
p o s i t i o n o n one of C a n a d a ' s l e a d i n g trade u n i o n s . 
I n d e e d o n l y a s m a l l percentage o f a l l f e m a l e 
w o r k e r s are u n i o n i z e d . M o s t w o m e n w h o w o r k 
( w h i c h is m o s t e m p l o y e e s i n the g h e t t o i z e d w o r k 
sectors—the g a r m e n t i n d u s t r y , d o m e s t i c sphere , 
c l e r i c a l a n d service w o r k ) h a n d l e w o r k - r e l a t e d 
stress i n i n d i v i d u a l a n d u n p r o d u c t i v e w a y s . 
T h i s a c k n o w l e d g e m e n t , h o w e v e r , does n o t 
m a k e P e n n y ' s f i n d i n g s a n y less s i g n i f i c a n t . 
A l t h o u g h these w o m e n represent o n l y a m i n o r -
i t y , they are s i g n i f i c a n t i n their o w n r i g h t . T h e 
very fact that they c o u l d have a c h i e v e d so m u c h 
p e r s o n a l l y a n d c o l l e c t i v e l y gives th is b o o k a n 
o p t i m i s t i c tone. T h i s o p t i m i s m is the b o o k ' s 
greatest m e r i t for P e n n y c o u l d have left the 
reader f e e l i n g d i s c o u r a g e d a n d depressed a b o u t 
w o m e n ' s w o r k i n g e x p e r i e n c e s — a f a u l t of a l l too 
m a n y studies o n w o m e n a n d w o r k . W h i l e pres-
e n t i n g the r e a l i t y of the s i t u a t i o n , a n d the r e a l i t y 
is o f ten b leak , recent studies neglect the u p l i f t i n g 
m o m e n t s i n a female 's w o r k i n g l i f e . 
P e n n y successful ly integrates the t w o . She tells 
us a b o u t the d e p l o r a b l e w o r k e n v i r o n m e n t i n 
the L i z m o r e Seafood p l a n t . A p l a n t where w o m e n 
s t a n d a l l day o n concrete f l o o r s i n r u b b e r boots , 
even w h i l e p r e g n a n t , i n h a l i n g the fumes of 
c h l o r i n e gas, a n d l i s t e n i n g to the c lu t te r of the 
v a c u u m p u m p a n d the s o u n d of lobsters c o m i n g 
off the e n d of a m e t a l c o n v e y o r - " c h u n k - c h u n k -
c h u n k i n t o the s ta inless steel break-of f t a n k " 
(p.45) w h i l e o c c a s i o n a l l y g e t t i n g their o w n h a n d s 
c a u g h t i n w r i n g e r s w h i c h have n o release m e c h -
a n i s m s . W e a l s o l e a r n o f t e l e p h o n e w o r k e r s w h o 
m u s t p u t u p a f l a g every t i m e they w a n t to use 
the w a s h r o o m , w o m e n i n m a l e - d o m i n a t e d f ie lds 
w h o feel they m u s t sacr i f i ce the i r o w n s e x u a l i t y 
i n o rder to g a i n p a r t i a l acceptance i n the w o r k -
p l a c e , a n d h o w o n c e accepted, w o m e n are ver-
b a l l y a b u s e d n o t o n l y by m a n a g e m e n t a n d m a l e 
c o - w o r k e r s , b u t by the i r c o - w o r k e r s ' w i v e s as 
w e l l . 
R e s p o n d e n t s a l s o descr ibe the o c c a s i o n a l res-
is tance of f a m i l y m e m b e r s , threat of j o b loss, the 
d o u b l e day o f w o r k , s e x u a l harassment , a n d 
i n v i s i b i l i t y . F u r t h e r m o r e , the u n i o n s themselves 
are n o t a l w a y s i n total s u p p o r t of female w o r k e r s . 
F e e l i n g cer ta in issues are i n s i g n i f i c a n t , s o m e 
u n i o n m e m b e r s a t t e m p t to d i s s u a d e s m a l l l o c a l s 
f r o m g o i n g to a r b i t r a t i o n . T h e b o o k a l s o s h o w s 
that before a n y of these p r o b l e m s c a n be t a c k l e d , 
the w o m e n themselves m u s t o v e r c o m e self b l a m e 
a n d d e n i g r a t i o n a n d recognize that they deserve 
better. 
Y e t it a l s o presents the p a y - o f f s , the m o m e n -
tary f e e l i n g that p e r h a p s , i n the l o n g r u n , the 
s t r u g g l e is a l l w o r t h w h i l e . A basic theme of this 
b o o k is that e v e r y t h i n g w i l l be a l r i g h t , b u t 
w o m e n are g o i n g to h a v e to f i g h t h a r d to m a k e it 
so. P e n n y s h o w s that , a p a r t f r o m the i r d i v e r g e n t 
s t ruggles , a n d v a r y i n g degrees of success, a l l of 
these w o m e n g r e w . She operates o n the p r e m i s e 
that the s t r u g g l e m a k e s w o m e n t o u g h e r . It 
a l l o w s t h e m to d i s c o v e r a n d d e v e l o p n e w s k i l l s , 
f i n d p r i d e i n themse lves , a n d d e v e l o p a sense o f 
s o l i d a r i t y a n d c o o p e r a t i o n . T h e w o m e n i n th is 
b o o k take t h i n g s i n their o w n h a n d s . A l t h o u g h 
they m a y not a l ter the w h o l e l a b o u r process , they 
g a i n sa t i s fac t ion by s e e m i n g l y s m a l l ach ieve-
m e n t s s u c h as b e i n g r e c o g n i z e d as a ser ious force 
b y m a l e u n i o n i s t s o r r e c e i v i n g u n e m p l o y m e n t 
benefits f r o m the F e d e r a l G o v e r n m e n t . Hard 
Earned Wages, h o w e v e r , never p l a y s the o p t i m -
i s m to the p o i n t of d i s t o r t i o n . 
Because of the very subject it addresses, th is 
b o o k r u n s the r i s k of o v e r - r o m a n t i c i z a t i o n a n d 
b a n a l i t y . P e n n y a l so m a n a g e s to a v o i d this pos -
s i b i l i t y . She does so by p r e s e n t i n g the w o m e n 
w i t h l e v i t y . T h e w o m e n i n her b o o k are n o t 
heroes or " s u p e r w o m e n . " T h e y have l i m i t a -
t ions , i d i o s y n c r a c i e s , a n d reservat ions a b o u t 
the i r roles as act ivists . F o r e x a m p l e , J a m i e Kass , 
a day care w o r k e r describes h o w her h a n d s , then 
legs, started to shake a n d her w h o l e b o d y w e n t 
i n t o c o n v u l s i o n s w h e n she w a s forced to speak i n 
f r o n t of 3,000 p e o p l e at the 1980 C L C c o n v e n -
t i o n . A n d L o r e t t a a n d Betty B u r t w h o , i n m y 
v i e w , offer the m o s t en joyab le passages, never 
take themselves o r the i r s t ruggles ser ious ly . 
T h e y m a n a g e to convey, w i t h m u c h h u m o r a n d 
a total lack of pre tent ion , the b l u n d e r s of R e v e n u e 
C a n a d a a n d the i n s e n s i t i v i t y of m e m b e r s of P a r -
l i a m e n t . P e n n y believes that w o r k is a n i n t e g r a l 
par t of o u r l ives. U n f o r t u n a t e l y , however , because 
of a l ack of a u t o m o n y a n d c o n t r o l , m o s t i n d i -
v i d u a l s perceive w o r k i n a negat ive w a y . T h u s 
she c o n c l u d e s that if we c a n g a i n some c o n t r o l , 
o u r w o r k experiences w i l l be m o r e en joyab le , 
o u r p e r s o n a l l ives w i l l be r i c h e r , a n d we w i l l 
g e n e r a l l y feel better a b o u t ourselves . T h i s b o o k 
achieves a n ice i n t e r p l a y between the l a b o u r 
force exper ience , the i n d i v i d u a l p e r s o n a l i t y , a n d 
f a m i l y l i f e . P e n n y success ful ly i l lus trates h o w 
o u r w o r k force experiences very m u c h affect o u r 
p e r s o n a l d e v e l o p m e n t a n d h o w , i n t u r n , o u r 
p e r s o n a l d e v e l o p m e n t a n d p r i v a t e l ives shape 
o u r p l a c e m e n t a n d e x p e r i e n c e i n the l a b o u r 
force. 
A l t h o u g h Hard Earned Wages does not offer 
p a r t i c u l a r l y n o v e l f i n d i n g s or theoretical ins ights , 
i t does c o n t r i b u t e to the l i t e ra ture i n that i t 
a c c o m p l i s h e s a l l o f this w i t h a h u m a n t o u c h . 
T h e b o o k ' s v a l u e lies i n its a b i l i t y to present the 
a n e c d o t a l , the p e r s o n a l s ide of real a n d c u r r e n t 
issues of w h i c h we are g i v e n concrete d e t a i l . It 
offers a n i n s i d e r ' s g l i m p s e at the o n g o i n g f i g h t 
be tween r a n k a n d f i l e u n i o n heads, l a b o u r a n d 
m a n a g e m e n t , c i t izens a n d G o v e r n m e n t . I n short , 
i t p o r t r a y s w o m e n ' s i n v o l v e m e n t i n the current 
events of C a n a d i a n society. Its presenta t ion of 
w o m e n as p o w e r f u l forces i n the d e c i s i o n -
m a k i n g process, rather t h a n the power less v i c -
t i m s of d i s t a n t s o c i o - p o l i t i c a l forces makes this 
b o o k , i n spi te of its f laws , w e l l w o r t h r e a d i n g . 
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H a s the e c o n o m i c p o s i t i o n of w o m e n i m p r o v e d 
s ince the R o y a l C o m m i s s i o n o n the Status of 
W o m e n f i l e d its report i n 1971? A c c o r d i n g to 
P a u l a n d E r i n P h i l l i p s dispari tes r e m a i n between 
m e n a n d w o m e n a n d the s o c i a l a t t i tudes a n d 
i n s t i t u t i o n s o n w h i c h these i n e q u a l i t i e s are 
based a l so r e m a i n i n place . H i s t o r i c a l a n d c o n -
t e m p o r a r y d a t a o n i n c o m e levels a n d o c c u p a -
t i o n a l p r o f i l e s are presented to p r o v e this p o i n t . 
T h e scope of the b o o k , then, is n a r r o w l y 
focused o n w o m e n d o i n g p a i d w o r k a n d does 
n o t dea l w i t h w o m e n ' s w o r k i n the h o m e . T h e 
a u t h o r s , h o w e v e r , b e g i n w i t h the a s s u m p t i o n 
that the characterist ics of w o m e n ' s l a b o u r m a r k e t 
p a r t i c i p a t i o n is " d i r e c t l y related to their p r i m a r y 
r e s p o n s i b i l i t y for w o r k i n the h o m e . " T h e issue 
of the effect of this d o u b l e ghet to o n w o m e n i n 
the l a b o u r m a r k e t is addressed by s y n t h e s i z i n g 
the ev idence a v a i l a b l e i n b o o k s , ar t ic les a n d 
g o v e r n m e n t sources. A s w e l l as d o c u m e n t i n g the 
u n e q u a l p o s i t i o n of w o m e n , the a u t h o r s system-
a t i c a l l y evaluate a l ternat ive e x p l a n a t i o n s . T h e s e 
i n c l u d e overt m a l e d i s c r i m i n a t i o n , f a i l u r e of 
w o m e n to a c q u i r e s k i l l s , b i o l o g i c a l differences 
as w e l l as the s o c i a l at t i tudes a n d i n s t i t u t i o n s 
that w i t t i n g l y or u n w i t t i n g l y d i s c r i m i n a t e . 
Instead of r e l y i n g sole ly o n e i ther o r t h o d o x 
e c o n o m i c s , f e m i n i s t o r r a d i c a l f r a m e w o r k s they 
d r a w o n these a l ternat ive a p p r o a c h e s to d e v e l o p 
the i r o w n a n a l y s i s . I n p r a c t i c e , th is m e a n s that 
f o r each q u e s t i o n , the a u t h o r s assess w h e t h e r the 
e x p l a n a t i o n of fered by a l t e r n a t i v e f r a m e w o r k s 
c o r r e s p o n d s to rea l i ty . T h e y , t h e n , a n s w e r the 
q u e s t i o n by i n c o r p o r a t i n g the m o s t useful e x p l a n -
a t i o n s w i t h the i r o w n i n s i g h t s . W h a t is m i s s i n g 
is a c o n c l u d i n g e x a m i n a t i o n of the f i t be tween 
e a c h of the t h e o r e t i c a l a p p r o a c h e s a n d the issue 
ra ised o n w o m e n i n the C a n a d i a n l a b o u r m a r k e t . 
T h e a u t h o r s g r o u p the issues i n t o f ive sec-
t i o n s . T h e y b e g i n w i t h a r i c h c h r o n o l o g y of the 
i n d i s p e n s i b l e p a r t i c i p a t i o n o f w o m e n i n the f u r 
trade to the c o m p u t e r age. T h e q u e s t i o n s ra i sed 
i n this s e c t i o n are c r u c i a l to u n d e r s t a n d i n g the 
p o s i t i o n of w o m e n i n the l a b o u r force. H a v e 
s o c i a l a n d e c o n o m i c changes increased j o b a n d 
i n c o m e o p p o r t u n i t i e s for w o m e n ? T h e n u m b e r 
o f jobs has increased b u t the d i f f e r e n t i a t i o n i n 
type of jobs a n d i n c o m e levels r e m a i n . W h y has 
the percent of m a r r i e d w o m e n i n the l a b o u r force 
increased? M a r r i e d w o m e n w o r k to m a i n t a i n 
rea l f a m i l y i n c o m e , to g a i n i n d e p e n d e n c e a n d 
because of the d i s s o l u t i o n of m a r r i a g e s . 
W h y does w a g e a n d j o b d i s c r i m i n a t i o n exist? 
It is d u e to i n h u m a n i t y of u n r e g u l a t e d m a r k e t s , 
i m p e r a t i v e s of i n d u s t r i a l c a p i t a l i s m , s o c i a l i n s t i -
t u t i o n s a n d att i tudes of p a t r i a r c h a l society, the 
a s s i g n m e n t of w o m e n to d o u n p a i d d o m e s t i c 
w o r k a n d the i r r o l e i n r e p r o d u c t i o n . T h e s e fac-
tors are d i s t i l l e d i n t o a sys temic e x p l a n a t i o n . 
W o m e n take l o w w a g e , t r a n s i t o r y j o b s of fered by 
the m a r g i n a l sectors of the e c o n o m y because 
they have l i t t l e f o r m a l t r a i n i n g a n d c h i l d r e a r i n g 
r e s p o n s i b i l i t i e s r e q u i r e in tegra ted intervals at 
h o m e . T h e s e j o b s k e e p w o m e n d e p e n d a n t o n a 
m a l e w a g e earner a n d , thus , they have few c h o i -
ces b u t to c o n t i n u e f u l f i l l i n g the ro le o f repro-
d u c t i o n of the f a m i l y . T h i s , i n t u r n , reduces the 
cost of the m a l e w o r k e r for the e m p l o y e r s . I n 
short , the c u r r e n t p o s i t i o n of w o m e n i n the 
l a b o u r force s t i l l exists because it is p r o f i t a b l e . 
T h i s c o n c l u s i o n leads the a u t h o r s to e x a m i n e 
the o r i g i n s a n d f u n c t i o n s o f i n e q u a l i t y i n the 
